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Letter from the CJLC Boston
Annex’s Griots
Welcome to the Summer edition of the Rogue
Gazette. Wow, 2020 has been one hell of a year. It
is hard to believe that it has been so many months
since COVID-19 first began to change our lives. In
the last issue, we spoke to you about the
pandemic, explored how our community has dealt
with these in the past and called out the need to
learn from our history to address the current
pandemic. I didn’t realize then that I, and the
nation as a whole, would need to confront and
wrestle with the harshest pandemic, the harshest
Black, Indigenous, People of Color (BIPOC) have
always suffered: pandemic racism.
The word pandemic is first recorded in English in
the mid-1600s. Early on, pandemic was an
adjective meaning “general” or “universal,” used
especially to characterize various negative trends
as “widespread” in a society, just as we refer, for
example, to “pandemic racism” today (John Kelly,
Senior Research Editor at Dictionary.com, Some
reflections on “pandemic”, June 2020, Mashed
Radish.Com
https://mashedradish.com/2020/06/08/pandemic/).

anger, hopelessness, and outrage. I now realize that
recognizing and respecting our common humanity
is enough for one person to feel empathy for
another. I am embarrassed to admit it took the
stark brutality of this singular event to fully get my
attention. Because the truth, of course, is that these
events have happened over and over in America’s
history. This time must be different. This time
systemic change must occur.
The staff of The Boston Annex of the Carter
Johnson Leather Library supports Black Lives Matter.
We pledge to utilize the Rogue Gazette as a
platform from which we will highlight and bring out
the voices of marginalized communities.
If you are interested in lending your voice to our
efforts,
please
reach
out
to
us
at
CJLCBoston.newsletter@gmail.com.
Stephan, Boston Annex Griot

BIPOC and Leather History
Now we face a landmark time in our country.
May 25th, 2020 will be a date remembered in the
US and around the world, in my hopes, forever. The
murder of George Floyd by arresting Officer Derek
Chauvin kneeling on Floyd’s neck, ignoring pleas: “I
can’t breathe...Please,” sparked protests around
the world. From cities to small towns and across the
globe, white people joined their Black brothers and
sisters in a rallying cry demanding change. At some
protests, they marched and knelt in solidarity for
the devastating 8 minutes and 46 seconds .
Originally, I believed empathy requires the
ability to walk in someone's shoes. As a privileged
white male, I do not experience and therefore do
not really understand what it means to fear the
police. Moving through the world, I never think
twice that there could be a problem if an officer
pulls my car over. Seeing the appalling and criminal
behavior of former officer Derek Chauvin and the
complicity of the other officers, I feel terror and

The first person of color International Mr. Leather
(IML) title winner was Ron Moore in 1984. IML is an
international leatherman conference and contest
held annually in May since 1979. Oh man, leather is
progressive. Far more progressive than mainstream
culture. Within five years of its inception in 1979,
The IML contest awarded its title to a Black man.
During the IML conference, another contest is held:
The
international
Mister
Bootblack
(IMrBB)
competition takes place on the weekend of IML.
Over the years a total of nine people of color have
been
either
International
Mr.
Leather
or
International Mr. Bootblack; culminating in the 2019
contest with Jack Thompson being the first
transgender person of color to win the title. (The
2020 contest was canceled due to the COVID-19
pandemic.)
While this data is fascinating, what exactly does
all this mean? Were people of color truly accepted

in leather spaces? I wasn’t sure of the answers to
my questions, so I dug a little deeper. Mostly, I
wanted to know the history, I wanted to know what
was happening before 1984. Rather than tapping
into the multitude of resources I have at my
disposal as a Griot of The Boston Annex, I set myself
the challenge of utilizing a tool that would be
available to everyone: the internet.
What did I find in my research? Using only the
internet as a tool, almost nothing. While there are a
few pictures of People of Color in Motorcycle Clubs
(MCs) and pictured in the club photos, there were no
articles, no documentation, nothing more concrete
than passing mentions of people of color affiliated
with leather. In fact, with a simple search of the
internet, it is difficult to find any information
regarding the scene prior to the 1990s.
Researching in this way, I found more
information beginning in the 1990s, especially
coming out of the 1993 March on Washington. After
this march, there was an effort to create
representation for people of color within Leather.
Black Leather in Color (BLIC), a quarterly magazine,
was formed.
The people who worked on this
magazine were from many groups: TES (formerly
known as The Eulenspiegel Society, TES was the
first BDSM organization in the US), National Leather
Association (NLA), and the Outcasts (a social and
educational organization for women interested in
BDSM with other women, the Outcasts is currently
disbanded). The first issue BLIC released was in the
Winter of 1994.

powerful. The magazine fostered conversations, and
its impact was profound and lasting. In 1995, during
the time that BLIC was being published, ONYX, an
organization run by men of color was founded. They
are an educational and social brotherhood that serves
as a bridge for their members to the greater Leather
community. Their sister organization is the Onyx
Pearls,
sharing
the
mission
of
education,
empowerment, and support, as well as fostering ties
to the greater Leather community.
After all my internet research, I came to realize,
there is very little information easily accessible to
those who might be interested in learning more. I am
blessed to have access to the Carter Johnson Library,
but not everyone has that opportunity. Further, I
acknowledge that our Leather and Kink spaces today
still have much to do to feel welcoming. I want to tear
down the walls and say: “Everyone is welcome!” All of
us have to be willing to open our spaces and our lives
so that we can be truly welcoming to all BIPOC. But I
don’t have answers, I only know that as a white
privileged male, I have a responsibility to do the work
every day to educate myself and strive to foster a
community that includes everyone.
Stephan

The magazine, the collective, and the events
that gave financial support and exposure to BLIC
and their supporters allowed for conversations
about Leather, Kink, and SM to be led by and about
people of color in the scene. While the BLIC
Collective met regularly to plan fundraisers and play
parties to fund the production and distribution of
the magazine, the magazine itself was beginning to
develop itself as a crucial and necessary voice of
people of color in Leather/SM/Fetish (Jakob
VanLammeren, Leather Archives & Museum
Archivist and Collections Librarian, Black Leather in
Color, August 2014, Leather Archives and Museum,
https://leatherati.com/from-the-la-m-archives-blackleather-in-color-27596709955a).
Though
BLIC
dissolved
in
2000,
the
representation of people of color in Leather was
Page 2

CJLCBoston.newsletter@gmail.com

Rogue Gazette

Mentorship Supports Mastery of the Self
by Mistress Sky
Mentorship is a short term, trusting relationship
with one of our respected, very experienced kink
community members, created for the new learner’s
enrichment. A mentor is defined as a type of life
guide, the knowledgeable person that you spend
time with who is farther down the road than you in
some specific area. A mentor can be an anchor for
you in a sometimes disorienting stream of
alternative lifestyle experiences. A mentor’s advice
can be invaluable. Additionally, there is so much
that is very special about meetings with a mentor,
a real person, who wishes only the best for you and
yours.
We, mentors, are both honorable and humble
having been asked to give service in this way.
Mentorship is voluntary and considered a
contribution to our kink community. The idea of
more experienced people helping those who are
just beginning their kink path is an old, highlyrespected tradition.
Mentors are NOT play partners, counselors,
trainers, or parent figures. Guidance does not quite
cross into teaching. The mentor is not a tutor.
Mentors will not join you in play sessions. Giving
recommendations or suggesting resources is
distinctly different from training.
Offering
encouragement is not the same as coaching.
Sharing life experiences is equated with offering a
guiding hand. Mentoring does not collapse into
parenting, such as telling the mentee what he
should or should not do.
The mentorship commitment is short term and
clearly defined within a narrow area of concern for
the mentee. A specific time period is declared and
agreed to.

Who can be a mentor?
Dominants mentor other dominants.S-types
mentor other S-types. Rarely, there is a formal
program offered by an organization, led by a wellknown individual of long experience.
Mostly,
though, mentorship is a private matter between
individuals who agree to spend time together for a
little while.

Upon being approached, how does a
mentor behave?
We, who think that we know something worth
sharing, do not solicit mentees. Someone might
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approach us and ask if we might be open to the idea
of mentoring them. We might agree to have a
conversation but nothing more can be promised.

How do you choose a mentor?
You might be surprised to learn that it is a mutual
decision to enter into mentorship. That is, you must
investigate whether this is the right person for you.
The prospective mentor, meanwhile, has to evaluate
whether they want a close association with you.
Here are a few questions to aid your thinking:
Do you see evidence of their good character?
Are they good listeners? Do they seem calm and
self-assured? Have you seen with your own eyes
that they are respectful toward others?
What
happens to the emotional tone of the conversation
when you voice a different opinion than theirs?
There should be no hidden agenda---are they
looking for followers or clones?
The mentor’s
responses to you should be patient, reasonable, and
gracious and impart genuine interest in you and
your topics.
Prospective mentors are well-known people in
the community. Others should be pleased to talk
specifically about this person’s length of experience,
expertise, and about how well regarded they are.
You and your prospective mentor might meet a
couple of times before the mentor begins to suggest
that you might make a good pairing. If you agree
then the mentor will be very specific about what he
or she is willing to offer. Mentors must consider how
much time they can afford to give plus what content
they feel expert in and are willing to discuss.
Mentoring might be as simple as setting a time
period as time dedicated to answering your
questions.
Mentoring
could
include
recommendations for reading or attending events.
It’s more than okay to make your own proposal for
how mentorship will proceed. Maybe, you will listen
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to the mentor’s proposal and then ask for a
modification or two.
If after meeting with you once or twice the
prospective mentor declares that you probably
are not the best match then your response
must be gracious and appreciative. Thank the
person for meeting with you.

So, what are a mentor’s duties?
Your mentor might speak generally about
the kink world and tell you many things like
how to keep you and yours safe. This is all a
good education in the social context of the
community, so take it in. He or she will answer
your topic questions to the best of his/her
ability. The mentor might steer you to the right
person to get some of your questions
answered.
Mentors
make
suggestions
and
recommendations: “Try this” or “look here.”
Mentors can lead you toward resources.
Your mentor will be a kind and patient
listener.
A mentor might act as your first trust buddy
and agree to meet you at your first munch.
They would be steering you toward the
community but without telling you who to be
friends with or loading you up with gossip. Your
mentor will encourage you to participate in the
community.
Mentors are better than Google; they will
share some of their own life experiences.
Ask lots of questions! The mentor will relish
opportunities to add a deeper understanding to
the mentee’s questioning on a given subject.

show patience or both are not the best? You would do
well to have a guiding hand as you think things through.
Must you agree with absolutely everything that the
mentor is saying? No. This is not expected. Most of the
time you will find yourself in full agreement with their
perspective. After all, it’s not an accident that you
chose each other. But there are no absolutes. Instead,
you are expected to try on their wisdom like a jacket or
coat of many colors. You will be truly stronger and more
able to apply yourself because you did the internal work
to get there so make good use of a mentorship. The
mentor expects to see that you are working hard.
You must think seriously about your time availability.
Then, think even harder about your willingness to dig
deep, emotionally, and otherwise, so that you get the
most benefit from mentorship.
Mentorship is your
chance to voice questions that have so far circled
aimlessly in your head. Within the safe environment of
mentorship, your innermost self gets to expand and
experiment. Try out your ideas. Propose a scenario and
have your mentor react and advise. Do your thinking
aloud. Consider what ethical standards you will set for
yourself. Imagine how you will behave as a dominant or
s-type in an unequal partnership and why. Need I say,
the more you put in, the more you will gain. Mentors
only want to spend time with people who are serious
about pursuing their own personal growth.
Remember, whatever amount of time that the
mentor is able to give you is a gift so you want to
express gratitude. You can show respect by taking
responsibility for scheduling meetings, by showing up on
time, and by keeping to the agreed-upon time frame for
your meetings. Mentorship can last a few days in a row
or for the next four Fridays or for several sessions over
one weekend or, maybe, a couple weekends.
Mentorship could take place as monthly meetings for six
months to a year.

With what might a mentor help you
and what is your responsibility?

So, how will you go about finding a mentor?

Keep in mind that mentorship is for you and
is shaped by your interests. Make an effort to
be clear about what you wish to work on.
Remember that the mentorship, if you agree to
go forward with it, must have a narrow
concentration.
It’s also okay to only be
prepared with a few single ideas. Maybe you
have read repeatedly about negotiating with an
unequal partner but now you have so many
questions. Maybe your interest is in dealing
with your own unfamiliar feelings of dominance
(or of submissiveness). What are you to do
with all those feelings? What if you recognize
that your decision-making skills or ability to

Attend munches, Meet-and-Greets, and other kink
events, private and public. Get recommendations from
social friends. Volunteer in your kink community. All of
these and more are viable for your search to find a
mentor.
Respectfully approaching an experienced
dominant (or submissive) online could net you an
exploratory conversation or, at least, a lead or two.
Spread the word widely that you are looking.
Community events that have the purpose of
introducing prospective mentors and mentees are not
frequently found but they do happen. If there is no such
thing in your local kink community ask about it and offer
to help to initiate one. Speak to others enthusiastically
about mentorship as the phenomenal support that it can
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be for you and for others.
With the help of a good mentor, you can expect
to become more on the mark of who you really are.
You will have a lot to offer in an unequal
relationship because you did the work to become
the
best
master/leading
partner
or
submissive/slave/ implementing partner that you
always knew you were capable of becoming.
Mistress Sky is a lifestyle domme and frequent
presenter at New England kink and M/s
conferences. She is the author of Unequal
Partnership: dating guide for loving non-egalitarian
relationships. She would be happy to correspond
with you via http://gatescounseling.com,
http://aishaskygates.com, and
http://skycollective.org.
*This is an abbreviated version of an essay that will
appear in Raven Kaldera’s 2020 (Alfred Press)
anthology, Mastering the Art of Mastery.

Inclusivity and Innovation During
a Pandemic
by Salem Black
Anyone who knows me personally knows that
when it comes to current events and kink, my
perspective always starts with: “kink does not exist
in a social vacuum”. Our communities exist within
the world that we see on the news, as awful as that
currently sounds: racism, murder hornets, human
trafficking, COVID-19, and the politicization of it all
with imminent elections. Restrictions lifting doesn’t
mean the pandemic is over. With some US cities
now setting record infection cases per capita, “life
as usual” doesn’t look like it will ever be the same
as it was a year ago.
If you aren’t familiar with Maslow’s hierarchy of
needs, it’s a psychological theory of motivation, an
explanation as to why humans behave as we do.
The base of the hierarchy pyramid is our physical
needs. Building up from the base is security, love
and belonging, esteem, and the pyramid peaks
with self-actualization. The implications of the
pyramid are that we can’t get to the next higher
level if we can’t maintain the one below. We can’t
find more of ourselves and achieve selfactualization if we frequently struggle with selfesteem, and we can’t successfully pursue
connection for long if we’re fighting to keep the
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stability required to meet our physical needs.
While we are all trying to stay afloat in the same
sea, we’re on completely different boats. The boat
we are in depends in part on what level of the
hierarchy we can consistently achieve and where
we exist in society, two factors that greatly
influence each other. We’re currently seeing areas
of the country dealing with their own external
struggles with privilege become some of the most
affected areas of COVID-19 infection. If the Navajo
Nation were its own state, they would easily have
the highest per capita infection rate of COVID-19.
During average times, they’re already battling
problems the majority of Americans don’t worry
about, such as housing, running water, and
healthcare. When the Seattle Indian Health Board
requested
testing
supplies
and
protective
equipment from their governing health agencies,
the county’s health department delivered body
bags and toe tags. This serves to highlight the
frequent absence of appropriate resources going
towards our most vulnerable populations that most
of the nation receives with ease. Within a week of
Hurricane Harvey making landfall in Houston, Texas
in 2017, government officials announced recovery
was anticipated to take years due to the extent of
destruction. While they’re trying to recuperate both
physically and financially from that hurricane, they
now have to factor in a viral pandemic.
Regardless of where we were on the pyramid
beforehand, this pandemic knocked a significant
number of folks down multiple levels. Many are now
struggling with security, meaning that they are
wrestling with employment, consistent resources,
and their health. If folks are forced to only focus on
trying to keep up with the physical needs of
themselves and their families, there is significant
potential for a huge backslide in their capacity for
self-care, ability to maintain their platonic and
intimate relationships, and ultimately maintenance
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of their mental health. But what does this mean for
us, as well as our communities?
Revisiting the statement “kink does not exist in
a social vacuum,” what this means is we are
experiencing the same divisiveness within the kink
community that we have experienced in our vanilla
communities. We see varying levels of adherence to
medical recommendations, conflicting priorities
between business and personal safety, and the
struggle of folks financially needing to get back to
work but taking on varying levels of risk to do so,
taking place in both our kink and vanilla
communities. Some folks who don’t live with their
loved ones don’t know for certain when they’ll see
each other again. They are facing health
considerations for both themselves and their
families as well as travel restrictions. Whatever
personal trials vanilla folks are experiencing due to
the pandemic, you probably know a kinkster who is
enduring a similar struggle. Lifestyle friends are
apologizing that they won’t be seen publicly again
until next year because COVID-19 cases are on an
upward trend and they’re immunocompromised,
while others are scared that they’re going to lose
their small businesses if their city doesn’t fully
reopen soon. With businesses either being forced or
opting to shut down for safety, it also means that
like any other establishment dependent on its
patrons, our community spaces are struggling. They
still have their recurring expenses, but without
significant income to keep the lights on. Like many
other places, some have already announced, due to
the circumstances, they won’t be able to open their
doors again.
In states permitting reopening, most lifestyle
spaces have delayed opening further than what is
legally required. The majority of operational venues
are
insisting
on
compliance
with
CDC
recommendations and have become more strict in
sanitation procedures. Also, the pandemic has
made
previously
under-utilized
means
of
communication a necessity, and these mediums
can continue to benefit our community. Instead of
meeting for a munch, we’re meeting online. We can
socially include our most physically vulnerable and
mobility challenged more easily without putting
them at risk of contact. It’s an opportunity to
include our isolated fellow kinksters, especially
those whose mental health is at a greater risk while
sheltering in place. A $5 donation for online socials
is fairly accessible to most of us. When the event is
sponsored by venues and organizations with little to
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no income at the moment, the donations help cover
their expenses and enable the survival of our
needed community spaces. In organizing more
digitally accessible events, we’ve been able to learn
from folks we couldn’t see previously. While we’re
missing face-time with our local communities, we
haven't tapped into the technology available to us to
nationally or even globally unify like this within my
lifetime. In this way we are bringing together and
including even more of our community in our social
events than ever before.
We are still largely considered a fringe,
alternative culture that the larger society we exist
within is not invested in protecting. As we have done
for years since we were a fledgling tassel hanging
off gay Leather, we’re looking out for one another
the best we are able. We have created our own
inclusive spaces for our lifestyle and through
innovation and collaboration, have not lost those in
this pandemic. We cannot lose sight of the fact that
working together with kindness and cooperation will
continue to serve us well.
Salem Black is a lifestyle educator, author, and
counselor. After going to her first munch the week of
her 18th birthday, BDSM has been a part of her daily
life. You can find Salem Black on Fetlife: @SalemBlack and Twitter: @misssalemblack

Kink Belongs to All of Us:
Committing to Inclusion
by Anima
Whenever I’m approached to lend my voice to
the topic of race, I grapple with a mix of excitement
and shame. Imposter Syndrome hits hard if you’re
unaccustomed to being heard, but it hits me even
harder due to my complicated relationship with race
and ethnicity. Up until a few years ago, I wouldn’t
acknowledge experiences of racism had even
happened to me unless they were overt. I don’t have
many horror stories of discrimination and I feel
relatively comfortable dealing with police. I’ve been
lucky. I spent most of my life trying to forget my
Blackness but it doesn’t work that way. The
challenges of one’s race and ethnicity don’t just go
away because we “don’t see color.” The wounds are
still there, festering, whether we choose to tend to
them or not.
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Many of the things I love and enjoy take place in
predominantly white communities. Growing up, I
was bullied and harassed by the Black kids in my
school for being the Black girl who dressed goth,
listened to metal, questioned Christianity, and
“talked white.” It was as if by failing to adhere to
what they thought being Black was I had become a
traitor to my race. The expression “acting white,” an
ironic development of desegregation, undermines
efforts to diversify by reinforcing segregation and
justifying gatekeepers. White folks don’t own goth
fashion, and enjoying Opeth’s brutal dynamic
melodies does not disqualify me from my Blackness.
The kink community is not immune to the effects of
this phenomena. Let’s be clear:
Kink is not exclusively a “White Thing.” This
community belongs to everyone.
In 2019, Jennifer Erickson and Brad Sagarin of
the Science of BDSM Research Team discussed their
study on race and BDSM with MsDDom and
CreamDream on the KinkyCast podcast.
398 BDSM practitioners completed surveys
asking about racial and ethnic discrimination,
fetishization, and inclusivity. People of color were 16
times more likely than non-people of color to feel
discriminated against at BDSM events and 17 times
more likely to feel fetishized. Qualitative results
included troubling stories of overt racism and
offensive
racial
slurs,
and
examples
of
microaggressions, feelings of isolation, and feelings
of
being
dismissed.
Results
suggest
that
organizations
can
increase
inclusivity
by
understanding the unique costs faced by people of
color with an awareness that these costs might be
invisible to White individuals, diversifying positions
of authority and leadership, and teaching wellmeaning members what types of behaviors could
create a hostile environment (Kinkycast.com).
CreamDream described this “racial pressure” as
feeling like diving underwater and talking to the fish
about it. The fish has next to no concept of the
water, but to the diver it is obvious, and the
pressure is coming from all sides.
It is incredibly important tht we include people of
color on our boards, on our leadership teams, and in
other positions of authority and decision-making.
The last BDSM convention I was a part of is one of
the largest kink events in New England. Out of the
dozens of presenters there, I was one of three
women of color presenting or instructing for the
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entire weekend. MsDDom noted that these
conferences are entryways for people of color to
explore BDSM, kink, and Master/slave dynamics, but
without representation in leadership positions it
poses a challenge right at the door. Am I going to be
welcome here? Will I be respected here? Would my
concerns be taken seriously here? It may also hint
that they can expect discrimination. “If people walk
into a party and see that there’s a person of color
with a dungeon monitor badge on, that
communicates something important about the value
that organization has for people of color.” (B
Sagarin, Kinkycast.com)
I want to stress that inclusion is not enough if
people of color are not safe to give their input, if
what they share will not be heard. In a society that
assumes White perspectives as the default, we
need to listen to POC voices in our community. How
we interact with people of color sets a precedent for
how they can expect to be treated by the
community. A hostile environment does not
necessarily need to be overt to be hostile. Denying
or dismissing complaints communicates a tolerance
or approval of concerns raised. In the fall of 2018, a
BDSM group in North Carolina organized an event
called “The Slave Hunt.” Given the USA’s history
with slavery, particularly in the southern states, it
should have been obvious that this name was
unacceptable. Scrolling through and reading Fetlife
comments that critized or defended this issue, I
found myself involuntarily making mental notes
about the community this represented and the
people in it. The people defending the name of this
event felt like people I couldn’t trust. If the people in
the North Carolina BDSM group were involved in
organizing this event, then I would not feel
comfortable visiting because it was clear I would not
feel safe in that space.
Today in the wake of the Black Lives Matter
movement, we must commit to doing better. We
must take the initiative to educate ourselves and be
honest about our role in these issues. A community
is made up of its people. I invite you to consider
this: Where are the people of color at your events
and in your community? How might you be
contributing
to
a
hostile
or
unwelcoming
environment for people of color? The BSDM
Research Team’s surveys reported that Asian folks
reported
feeling
unwelcome
even
in
POC
communities. Do you engage with people of color at
events or do you ignore or avoid them? When you
do interact with people of color, what’s your
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approach like? Do you consider that they’re a
person
with
wants,
needs,
and
concerns
independent of your own? While there’s nothing
wrong with hoping for fantasy fulfillment, kink is
very much about that, it is wrong to approach
people like they’re kinky vending machines. The
challenges of racism affect us all. If our desire as a
community is sincere, then we can no longer play
at wanting inclusivity and diversity. We must take
meaningful and decisive action by putting people of
color in leadership and authority roles, listening to
them and amplifying their voices.
Links:
https://condor.depaul.edu/mwilson/multicult/patpar
ker.htm
https://kinkycast.com/archive/2019-archive/301--challenge-at-the.html
Anima_Nymphaea. Delightfully dark and full of
heart, Anima has been part of her kinky CT
community since 2012. Bisexual, ambiamorous,
and a proud Afro-Latina, Anima is committed to
evolving and growing with an open and grateful
heart.

Latinos in Leather: Educate.
Represent. Empower.
by MiaRose and Dee
America is the land of opportunity, so it doesn’t
come as a surprise that the number of Spanish
speakers in the United States has grown rapidly in
the last few years.
Our Kink, BDSM, & Leather community have
welcomed many members of the Latinx community
whether they have years of experience or are
beginners on their journey. With that rapid growth,
there is a need for a reliable source of information to
serve as a bridge between the Latinx and other
groups within our community.
Latinos in Leather is an organization dedicated to
strengthening the Latinx community by providing
access to educational programs, services, and
events that empower individuals to realize their
goals and personal potential in and out of the
lifestyle.
Honor, Integrity, Respect, Courage, and Service
are our core values.
Our team of volunteers uphold those values
because community service is their very essence
and a fundamental part of their Leather journey.
We hope to reach out to everyone in the
community, especially the individuals that identify
as Latinos, Hispanics, and their descendants.
Did you know?
Hispanic refers to individuals of Spanish-speaking
origin. This means Spain is included, but Brazil is not
because Brazilians speak Portuguese.
Latino refers to people of Latin American origin.
This includes Brazil and excludes Spain.
For more information contact MiaRose - Managing
Director at latinos.leather@gmail.com or visit our
website latinosinleather.org
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The Spoken Word
by Wolf
In my time as a Dominant, I have learned many
valuable lessons, often from surprising sources.
Many times I have learned from those who were not
only not members of the Lifestyle, but had no idea
they were teaching anything to anyone at all. One
such lesson was taught to me many years ago when
I worked in a steel fabrication shop. We built
massive bridges and then shipped them to the site
where they needed to be put together like a
massive jigsaw puzzle. As you can understand,
those who worked with me in the bridge bay were,
like myself, a tad on the beefy side. However, one
man who worked in the bay stood head and
shoulders above all the others: literally.
I don't remember his given name, but everyone
called him Goliath or Sir. He stood a good 6'8" and
weighed in at a solid 350 at least. He was one of our
welders, and as is often the case with those of his
size, a more gentle man you could not ask to meet.
As he once explained, when you're as big as he was,
not too many people made it necessary to be bad.
Indeed, I can remember on one occasion when he
stopped a bar fight simply by standing up. Everyone
wanted to be on HIS side, whatever side that may
be. For those of you who watch professional
wrestling, if you think of a black version of The
Undertaker, you have some idea what I am talking
about.
One day, we had a new kid come to work in the
bridge bay. He walked up to me, all eighteen years
of him, and said: "I want to make an impression
around here from the get-go. I need to know who's
the biggest, meanest, SOB in this bay is so I can
kick his ass?" I told him that it would be Goliath who
was at that moment squatting with his knees in his
armpits as he welded a pair of tresses together, so
his massive size was not apparent. The kid asked
me if there was something that Goliath was
especially sensitive about. I said, yes, that he was
going prematurely bald and was even thinking
about a hair transplant. The kid said thanks and,
without another word walked up behind Goliath,
rubbed the bald spot on the top of Goliath’s head
and said in a loud voice that could be heard all over
the bay: "That feels just like my wife's ass."

Goliath slowly took off his welding mask and
stood up, and up, and UP! As I mentioned, he was
one huge though gentle man. Everyone was holding
their breath, sure that he would put the kid in the
ground like a thumbtack.I still remember looking
around for the nearest medical kit, as I wondered if
when the dust settled I, as a company first
responder, might need it. Though I knew Goliath to
be a gentle man, I wanted to err on the side of
caution, just in case. As for the kid, as he watched
the massive man loom over him, a look crossed his
face as if he realized that he just may have bitten
off a lot more than he could chew.
Slowly Goliath took his welding mask off and
rubbed the bald spot on his head. Everyone was
waiting to see if Goliath would throw the first (and
most likely last) punch. The kid was the most
nervous of all. But, true to his gentle nature, Goliath
simply rubbed his head for a moment, looked at the
kid, and said quietly: "You're right." Then he turned
around, replaced his mask, and continued to weld,
completely ignoring the kid. I don't think he could
have done as much damage if he had hit him with a
12-pound shop hammer. The kid was humiliated
beyond words. He quit that day and I never did see
him again.
I learned something that day; a lesson I have
valued ever since. Flesh will heal, bones will mend,
but a few carefully chosen words can leave wounds
deeper than any blade, whip, or club. So, choose
your words with care, consider well what they will
do to those you speak to, for good or ill. The spoken
word can cause greater harm or good than almost
anything else at your command and therefore
should be used with the care they deserve, for once
spoken, words can never be taken back.
Wolf has been in the Lifestyle for over 30 years and
is currently retired in Tulsa. He is the author of The
Talon series, a BDSM love story available on Kindle.
Wolf sometimes says: "I was a member of the
Lifestyle when The Net was something the cops
threw over us when they would kick in a door and
raid a party, so you do the math."

The entire bridge bay came to an abrupt halt;
you could have heard a whisper at thirty yards.
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2. Fold bottom corner up to meet upper corner,
forming a triangle.

A Touch of Elegance: The Bishop
Napkin Fold
By sweetwisteria

The Bishop Napkin Fold has always been a
crowd pleaser. Everyone loves it! From the folder’s
perspective, it’s rather easy to learn and can be
accomplished with no starch, although for best
results a light to medium starch (depending upon
the material of the napkin) is recommended. This
fold can be accomplished with any size square
napkin. However, especially when learning, it is
easiest on a larger napkin: 19” x 19” is
recommended.

3. Take each lower corner of the triangle and fold
to meet the upper triangle point, forming a
diamond.
PRO-TIP: For best results, ensure that as you look
at the diamond the only seam you see is on the
upper layer (there are no seams poking out from
underneath - this may be difficult to achieve if the
napkin is not quite square).

Instructions:
1. Place backside (seams facing up) of napkin
face up in diamond formation.

4. Fold the bottom point of the diamond up,
leaving 1/2”-3/4” of space between the two
points.
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5. Fold the lower point down, so the point
falls just below the bottom crease.

9. Pick the napkin up and flip over.
10. Stand the napkin up.
PRO-TIP: do this in the napkin’s final location
on the table. Also, as you do this, hold the
tucked in corners in the back together to keep
the napkin together.

6. Pick the napkin up and flip over.
7. Fold the right corner in a bit more than 1/3
of the way.

11. Fold each flap down to the left and right
from the top-most point.

8. Take the left corner and tuck it into the
pocket of the right corner.

Blossom Variation: On
step 11, instead of
having the points outside
the napkin structure,
tuck them in. Here it is
best to hold the
previously tucked in
corners together from
step 10.
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Pride Flags
by Cristina
The Rainbow (or Gay Pride) Flag was designed
by Gilbert Baker, an artist and drag queen living in
San Francisco. Baker was a friend of Harvey Milk
who was a politician and the first openly gay man
to be elected into public office in California. Milk
had persuaded Baker to design a symbol for the
gay community. The flag was first flown during the
San Francisco Gay Freedom Day Parade on June
25th, 1978. Each of the colors had a meaning - hot
pink for sex, red for life, orange for healing, yellow
for sunlight, green for nature, turquoise for magic
and art, indigo for serenity and violet for spirit. The
Rainbow Flag has seen some changes over the
years.
For Pride Month in 2017, the city of Philadelphia
and Pride campaign added two colors to the
existing pride flag, black and brown. The colors,
according to the Philadelphia Office of LGBT Affairs’
More Color More Pride campaign, represent
inclusion of people of color in the LGBTQ
community.
The third flag was designed by Portland, OR
based artist Daniel Quasar in 2018. The Inclusive
Flag includes black and brown stripes representing
people of color, as well as pink, white, and blue
stripes in a nod to the Trans Pride banner. Eva
Reign writes, ‘Quasar’s design attempts to
integrate the full scope of queer and trans folk, and
account for multifaceted histories within the
community.’
https://www.them.us/story/pride-flag-redesign
https://www.deccanherald.com/specials/the-storybehind-the-pride-flag-740884.html

Artwork by Leah Barrows
Leah Barrows is an African-American Artist who graduated from the Museum of Fine Arts with a degree in
Mixed-Media Art. Her works are part of the permanent collection in the The Museum of the National Center of
Afro-American Artists in Roxbury. Her works are available at Spider's Closet on Etsy. (Art on pages 2 and 8)
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inclusivity. By nurturing dialog within our communities
we can cross barriers and foster personal and
community growth.
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